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BETA SIGMA PSI LUTHERAN FRATERNITY
NATIONAL HEADQUARTERS
c/o LCMS Southern Illinois District Office

2408 Lebanon Avenue

Belleville, IL 62221

Telephone: 618-235-0014

Fax: 618-235-0051

E-mail: office@betasigmapsi.org


Apply to become the Coordinator of Collegiate Development…..

Develop and hone assets sought by every company and profession – your marketing and communication skills – to ensure that Beta Sigma Psi will continue to grow and expand as the premier fraternity on college campuses.  As the Coordinator of Collegiate Development, you will be our Fraternity’s key ambassador to the greater Greek and Lutheran communities.  As such, you will work with undergraduate and alumni members, colleges and universities, and the Lutheran church to advance the initiatives of Beta Sigma Psi.

As the Coordinator of Collegiate Development, your responsibilities will include:
· Serving as a liaison between the National Board of Directors and the active chapters and colonies, colleges and universities, and other Fraternity stakeholders.
· Assisting all members with the interpretation and execution of Fraternity standards and policies, such as Right On Target, Best Practices, and the Constitution & By-Laws.
· Advising chapter and colony officers in the performance of their duties and advising collegiate groups in their general operations.
· Overseeing the programming and operation of the National Convention’s Membership Educational Forum.
· Conducting leadership and educational seminars on a variety of topics for chapters/colonies and their members.
· Opportunities to found and work with new groups and lead their development through the expansion and colony stages.
As the Coordinator of Collegiate Development, you will fulfill the following objectives:
· Travel to every collegiate group at least once every semester and spend approximately two weeks every month on the road during the months when collegiate groups are in classes.
· Communicate weekly with the Executive Vice-President through written reports and phone calls.
· Report regularly to the National Board of Directors and Educational Foundation and to collegiate and alumni groups following visits.
· Update membership resources as necessary and assist the Executive Vice-President and the National Board of Directors in their activities. 
The National Fraternity will provide the following in your employment as the Coordinator of Collegiate Development:
· Salary ranging from $25,000-$30,000, commensurate with applicable experience.
· Reimbursement for travel and related expenses.
· Payment of health and dental insurance (up to $125/month).
· Twelve days of vacation and paid holidays.
As the Coordinator of Collegiate Development, we will expect of you the following as part of your employment:

· An automobile for travel to and from chapters.
· A cellular phone for use while traveling.
· A credit card for reimbursement.
· Your own living arrangements.
· Initial setup for health insurance.
· Minimum 40-hour work week, which would include work on some weekends and holidays

· While it is recommended that you live in the St. Louis metropolitan area due to proximity to the National Headquarters, your place of residence is open to discussion.
We challenge you to find an opportunity to work independently right out of college anywhere else – better yet for your beloved fraternity, Beta Sigma Psi.   Applications are due July 1st, 2010, so do not delay!

To apply for this position, please send a résumé, cover letter, two letters of recommendation, and your responses to the attached materials to:

Kevin Stinn, Executive Vice-President

National Office of Beta Sigma Psi

2408 Lebanon Ave.

Belleville, IL  62221

Or e-mail your materials to kevin.stinn@betasigmapsi.org.
If you have further questions about the Coordinator of Collegiate Development position, please contact Kevin Stinn at the e-mail address above or by telephone at (314) 920-1544.  You may also contact any member of the National Board of Directors for more information.
Risk Management Scenarios
The following are five scenarios that you may encounter in your work as the Coordinator of Collegiate Development.  Please compose a paragraph-long response to each scenario and include the responses with your résumé and cover letter.
Scenario #1:  While staying at a chapter house, you wake to disruptive noise in the chapter house.  You go downstairs to find that several members and guests of legal and illegal drinking age playing beer pong.  What is your reaction if:

A) this chapter has not had a risk management issue in the past few years?

B) this chapter has had minor risk management issues in the recent past (within the past year)?

C) this chapter is currently on probation for reasons relating to risk management?

Scenario #2:  You are present at a chapter house, where you witness a group of new members “showering” another member.  What steps do you take to address the situation?

Scenario #3:  During your weekly review of a chapter’s meeting minutes, you notice a reference to a line-up and a closed house activity.  What do you make of this, and what is your reaction?

Scenario #4:  You are in an active-only chapter meeting in which Initiation Week activities are being discussed.  When someone suggests an activity that could be interpreted as hazing, what is your reaction?

Scenario #5:  You are attending a chapter meeting in which the upcoming Gold Rose Formal is being discussed, and the alumni advisor in attendance gives advice to the group that you feel is questionable and inappropriate.  How do you respond?
Writing Assessment
Based on the observations below, identify two primary concerns, and write a report to the chapter articulating these concerns along with recommendations for resolving them.  You should devote at least one paragraph to each concern.  Feel free to deduce other conclusions that may compliment the stated facts, as long as they are reasonable.  Please include this with your submitted résumé and cover letter.
Upon visiting Omicron Theta Chapter, you make the following observations:

· Each executive officer you talk to has a different assessment of the strengths and weaknesses of the chapter.
· The 2nd Vice-President (House Manager) has a long list of house improvement projects but expresses frustration at his inability to complete them all.
· The recruitment chairmen express a desire for more members to be involved in recruitment.  Upon asking them for a recruitment plan for the semester, they are unable to provide one.
· The president notes that, while he doesn’t hold any meetings of the Executive Board, he talks to each officer informally at least once a week.
· The chapter has been unable to pay dues to the National Fraternity this semester because it has only been able to collect dues from approximately one fourth of the members.
· There is no presence of out-of-house members at the chapter house unless there is some sort of social event.
· The chapter dropped its regularly scheduled Bible study because of lack of attendance.  The chaplain insists that members express interest in having one, but no one is willing to commit to a specific time to do one.
· The associate members have a relatively rigorous ten-week education schedule of events, meetings, and quizzes, but there are relatively few educational opportunities for older members outside of university-required events.
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